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PREMISE 
Engreen S.r.l. recognises that diversity, equity and inclusion are fundamental values for creating 
a healthy, productive and respectful working environment for all. Our organisation actively 
promotes policies that encourage the appreciation of differences and equal opportunities, 
contributing to an open and inclusive corporate culture. 
This policy is based on international principles and regulations, in addition to the regulations 
present in the document "List of Regulations and Laws", including: 
The 2030 Agenda for Sustainable Development, with particular reference to Sustainable 
Development Goals (SDGs) 5 (Gender Equality), 8 (Decent Work and Economic Growth) 
and 10 (Reduced Inequalities), which are fundamental to ensuring a fair and inclusive 
economy. 
Engreen S.r.l. is committed to adopting corporate policies and practices that promote respect 
for diversity in all its forms, ensuring a fair and inclusive working environment. The 
fundamental principles that guide our actions include: 
 
GENDER EQUALITY AND EQUAL OPPORTUNITIES 
The company recognises the importance of gender equality and is committed to eliminating all 
forms of discrimination based on gender or gender identity, promoting equal access to career 
and professional growth opportunities, and fostering a work-life balance through corporate 
welfare measures such as parental leave and flexible working arrangements. 
 
INCLUSION OF PEOPLE WITH DISABILITIES 
Our organisation firmly believes in the importance of ensuring the full participation of people 
with disabilities in the workplace. With this in mind, the working tools used in our organisation, 
such as smart working and flexible hours, are fully inclusive of people with disabilities. We also 
raise awareness among our employees about the importance of inclusion and mutual respect. 
 
PROTECTION OF LGBTQIA+ RIGHTS 
Engreen S.r.l. strongly opposes any form of discrimination based on sexual orientation and 
gender identity. In this context, we guarantee a safe and respectful working environment for all 
people, regardless of sexual orientation or gender identity, by adopting inclusive language on a 
daily basis. 
 
SUPPORT FOR PARENTHOOD AND WORK-LIFE BALANCE 
The company recognises the value of parenthood and is committed to promoting a balance 
between work and family responsibilities through flexible working hours and parental leave 
where necessary, regardless of gender, and by supporting the return to work. 
 
NON-DISCRIMINATION AND EQUAL DIGNITY 
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All company decisions, including hiring, promotions and remuneration, are based solely on 
skills, performance and merit. Any form of discrimination, whether direct or indirect, will be 
firmly opposed. 
 
APPLICATION AND RESPONSIBILITY 
This policy applies to all persons working within Engreen S.r.l., regardless of their role, location 
or type of contract. The company's commitment translates into concrete actions such as: 

• Reporting procedures: an anonymous and secure Google Form is available for reporting 
discriminatory behaviour or behaviour that does not comply with this policy; 

• Whistleblowing: available to employees to report illegal and unlawful behaviour; 
• Monitoring and continuous improvement: data and feedback are collected to assess the 

effectiveness of the policies implemented and make any necessary improvements. 
 
REPORTING AND MONITORING MECHANISMS 
The company encourages a culture of transparency and accountability, ensuring adequate 
tools for reporting violations of this policy. All employees have the right to report any 
discrimination or unfair treatment through: 

• An internal reporting system, with guaranteed anonymity and protection from 
retaliation; 

• A Steering Committee responsible for managing reports and proposing corrective 
measures; 

• Periodic audits to assess the effectiveness of the actions taken and identify areas for 
improvement. 

 
CONCLUSIONS 
Diversity is an essential value for innovation and growth at Engreen S.r.l. For this reason, we 
are committed to building an inclusive, fair and respectful work environment where everyone 
can express their potential without fear of discrimination. The integration of DEI principles and 
human rights into our corporate culture is an ongoing and essential commitment to the 
sustainable success of the organisation. 


